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“Berkshire Hathaway 2017 Annual Meeting” 

This is our latest Review of Warren Buffett’s recent Berkshire Hathaway May 6, 2017 Annual Meeting which long-time friend John 

Watson attended and was kind enough to send along the insights of his group. As we have done in past Reviews on this subject – 

from 2014, 2015, and 2016 - we will report on three areas: 1) Some of Warren Buffet`s notes on the Berkshire Hathaway Annual 

Meeting, 2) Observations from Omaha as written by John Watson’s guests and consolidated by John.   3)  Notes by Ontario 

Teacher`s regarding Berkshire Hathaway and Warren Buffet Citations and Abstracts. 
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Introduction 

As noted above we have provided the following three sections, based on Warren Buffet’s Berkshire Hathaway 
(i.e.: “BRK”) Annual Meeting of 2017 plus additional comments as follows. 
 

1. Warren Buffet`s Berkshire Hathaway Letter to Shareholders for Year 2017 
2. John Watson`s Observations from Omaha 2017  
3. Ontario Teacher’s Pension Plan Readings Re: Berkshire Hathaway and Warren Buffet 

 
We add comments on these three sections, as we have done in the past three years. I was kindly invited to 
attend the Berkshire Hathaway Annual Meetings in 2015 and 2016 by my long-time friend, John Watson.  
Warren Buffett and Charlie Munger put on an excellent six-hour question and answer presentation - truly a 
fantastic experience, with an audience of about 40,000.   The first two sections are by Warren Buffett followed 
by John Watson.  The third section is a great contribution by Ontario Teacher’s Pension Plan which provides 
comments on Warren Buffet plus Berkshire Hathaway. 
 
 

1. Warren Buffet’s Berkshire Hathaway Letter to Shareholders for Year 2017 

This first section quotes several articles following the May 6, 2017 Annual Meeting and we begin with a 

Warren Buffet publication reference on details on this year’s meeting. 

The following is the “Berkshire Hathaway Inc. 2016 Annual Report” which provides the 52 year rate of return 

(from 1965 to 2016): http://www.berkshirehathaway.com/2016ar/2016ar.pdf 

As shown in the above publication, BRK’s returns over 52 years were 20.8% per annum compared to S&P500’s 

Returns including dividends, of 9.7% per annum, for an annual outperformance over 52 years of 11.1% per 

annum. This publication is very good and is well worth reading. It is 124 pages long, is written by Warren 

Buffet, and has been noted briefly in our three earlier Reviews on this topic. 

The following are two additional charts show BRK’s performance over this period from the reference below:  

http://www.businessinsider.com/warren-buffett-berkshire-hathaway-vs-sp-500-2016-2 

 

http://www.berkshirehathaway.com/2016ar/2016ar.pdf
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Exhibit 1. BRK vs. S&P 500 Annual Growth Over 1964 to 2016 

 

Exhibit 2. BRK vs. S&P 500 Five Year Moving Average Price Growth Over 1969 to 2015 
 

 

We would also like to quote the “Globe and Mail” which covered the BRK conference briefly afterwards and 

discussed the lack of a dividend by BRK: http://www.theglobeandmail.com/globe-investor/inside-the-

market/warren-buffett-should-stay-the-course-on-his-no-dividend-policy/article34926781/ 

We would finally note to our Review readers that if one looks up Warren Buffet and Berkshire Hathaway on 

the internet, there are dozens of articles and references, and all very good.  We now continue on with our 

analysis by John Watson and his colleagues on their attendance at the BRK Annual Meeting. 
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2. John Watson`s  Observations from Omaha 2017 

 
 

 
 
John Watson, pictured above, took his guests to see Buffet’s house before the meeting – shown on the right. 
The meeting place plus Warren Buffett and Charlie Munger are shown below. 
 

 
 
 
 
Meeting attendance in the above auditorium was about 20,000, while another 20,000 watched on large 
screens in surrounding overflow rooms.  
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Observations from Omaha – May 6, 2017 

 

Berkshire Hathaway (BRK): May 6, 2017 

CM=Charlie Munger and WB=Warren Buffett 

 

CM:  The key to long term success is continuous learning.   

WB:  IBM was a mistake-started buying it 6 years ago and thought that it would do better than 

it did. 

WB and CM on Index Funds:  WB would recommend that his heirs own Index Funds.  CM 

would recommend that his heirs own BRK. 

WB: On succession:  need a sensible capital allocator with a money mind 

WB: Would not like the prospect of having to put $109 billion to work today. 

WB:  Bonds are a terrible choice against stocks today. 

WB:  Would want to continue to hold Bank of America (BAC) stock if he had to exercise his 

warrants today. 

WB: Health care costs are the biggest single variable affecting American business and high 

costs are causing US businesses to be less competitive globally.  

CM and WB:  Are counselling against the use of EBITDA in the business world, or earnings 

before interest, taxes, depreciation and amortization. WB launched the first salvo, saying that 

excluding depreciation is ridiculous. It's a line of argument that he's advanced before. It is in the 

interest of Wall Street to use it, to make valuations look better, by assuming depreciation is not 

a real expense. CM says that he hasn’t gone far enough.  “You’ve understated the horrors of the 

subject and the disgusting nature of the people who brought that term into the valuation of 

business,” says CM. “Now they use it in the business schools. That is horror squared.” 

WB: “EBITDA is an accounting invention by Wall Street. Depreciation expense is a real 

operating cost as plant & equipment have to be replaced to maintain the business.”  
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------------------ 

WB's motivation in life is doing what he likes and upholding the trust of people who invested 

their small savings with him  

Lessons from Wells Fargo:  How do you avoid the same mistakes at BRK? Be careful what you 

incentivize-Wells Fargo adopted an incentive system based on the number of services per 

customer and the cross sell. The biggest mistake is when CEO finds out but does nothing; CEO 

role is to stop bad practices as soon as they are brought to his/her attention. BRK has systems in 

place to deal with complaints.  The receive approximately 4,000 internal calls informing them 

of concerns, most confidential-most minor, but some warrant scrutiny, and they have a person 

who considers it, and informs WB, and in some cases, they hire investigators to examine them, 

and on some occasions, they have made necessary changes as a result.  

WB on Jeff Bezos: He was brilliant in starting from nothing and executing two different 

businesses, in retail and cloud. Bezos is a different species, being able to decide where to invest 

and how to operate. Even with The Washington Post, he executed that deal as good as anybody. 

If you read the 1996 annual report of Amazon, he laid out the blueprint there. If you have not 

seen his Charley Rose interview a few months ago, watch it. We missed the opportunity to 

invest in Amazon because we underestimated Jeff Bezos and his ability to execute.  

WB on the Airlines:  Why did you invest $10 billion in an airlines basket? Tough industry, but 

they have been at good capacity utilization (>80%), and have not had suicidal pricing for some 

time now, and utilization is likely to go up and probably there will be sensible pricing, and 

shortage of pilots to some degree.  Amid higher stock markets, we get fewer low hanging fruit, 

and accept less margin of safety, and reach for higher branches. U.S. airlines bought back stock 

at low valuation multiples.  The airlines will probably have higher revenue (RPM) and fewer 

shares. The question is what operating ratio will they experience. Railroads too had been 

terrible businesses for decades, but they became good businesses.   

WB: It is becoming tougher to buy good businesses. How do you compete? First question that 

we ask ourselves is do we know enough about the business. Shifts in consumer behavior are 

happening much faster than what we saw a few decades ago, which makes it more difficult to 

invest in consumer businesses. There is a huge industry competing with us, leverage buyouts 

(private equity), and they can pay very high prices. We have done well because a small group of 

people refuse to sell to private equity, because they truly care about the future of the business. 

They also don't want to sell to a competitor because a lot of employees will be fired, which they 
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don't want. Some tell us that it's not that we are so special, but that there is nobody else. It has 

been tough for a long time and we still managed to buy some very good businesses.  

WB: US corporate compensation system is very screwed up and will become worse. They all 

compare each other's proxies and nobody wants to pay their CEO less than the average.  The 

options’ systems are idiocy. Many do not report it as an expense. Our system is very old 

fashioned. Many companies have directors who have never bought a share with their own 

money.  They were given stock, and now they decide who should be CEO, but they have not 

put up a dollar of their own money. Our directors bought shares at market prices.  

WB on Artificial Intelligence (AI): Imagine if with one button and automation you could create 

all US GDP.  The impact on social and government relationship would be staggering. In a way, 

trade is also beneficial to society, but people see it through small price declines and large job 

impact. Uncertain how the world would adjust if change is rapid; unpredictable political effect 

too. Benefit is better living standards. But even if you double productivity, and lay off half the 

people, it could be devastating. One argument is that it is not going to happen quickly. On the 

flipside, if productivity grows slower than 2%, that would also be a problem.  

WB on healthcare costs:  Healthcare cost is a tapeworm of US economic competitiveness. Since 

1960, income taxes went from 4% of GDP to 2%, but healthcare went from 5% to 17%, most of 

it borne by businesses. Income tax does not really affect Berkshire’s competitiveness globally. 

Healthcare is a much bigger problem. The current incentive system is incentivising excessive 

spending and excessive treatment.  Both political parties hate each other so much, neither can 

think rationally about it.  In terms of global competitiveness of American businesses, healthcare 

is the biggest impediment. Basically, doctors are paid to treat and perform surgeries, so they do, 

make more money, buy other doctors, and tell them to do the same. More surgeries=higher 

profit.   

WB and CM on Short Term Thinking:  One common criticism of publicly traded companies is 

that management is too focused on quarterly results and that incentive compensation is tied to 

exceeding annual targets and thus drives behavior that is analogous to “teaching to the test” 

rather than focusing on longer term outcomes. The question that triggered Warren and Charlie’s 

comments about management just short of abdication in relation to the BRK subsidiaries and 

the response led to the obvious observation that because many or most of those companies 

could have been public companies on their own, but by coming under the BRK umbrella they 

are shielded from the pressures noted above.  The insight stems from tying that into Warren’s 

and Charlie’s comments about not bowing down to analysts, etc. and that they only want to do 

what is best for the shareholder overall.  The management just short of abdication as a shield 
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against the market pressures only works if you have leaders at the top like Warren and Charlie 

who are strong-willed and strong-minded enough to stick to those values.  The key to 

succession at BRK will not only be that Warren’s and Charlie’s successors be top performers 

and producers, but that they have a similarly minded vision and will. 

----------- 

On cultural differences between the United States and Canada: As much as we share several 

common characteristics with our US neighbours, one thing that jumped out at me was the 

signage at the CenturyLink stadium and the Borsheim event...."weapons are not allowed" at the 

events. That they even had to state that declaration draws a clear distinction between our two 

countries. 

 

BRK was comfortable in retaining $109 billion (even approaching $150 billion according to 

Charlie) in cash or equivalents ready to invest in other ventures that may arise. I understand that 

doing so would give Warren and Charlie the most flexibility to take advantage of almost any 

size of opportunity very nimbly if, as and when, but it just seems like such a vast amount to be 

sitting on in the meantime. 

----------- 

WB: “If you told me that I would live one year longer if I ate only broccoli or asparagus, I 

would rather eat what I like including Coca-Cola and steak. I rather enjoy eating what I like 

rather than eating something I don't like just to live another year” 

-------------- 

The greatest insight for me was that WB’s and CM’s comments, when distilled to their essence, 

weren’t just about business but about how to live life.  Do the right thing. When you lead, give 

people what they need for the long term, not necessarily what they want in the moment. Focus 

on continuous learning. Share your learning for the betterment of others. Understand your 

strengths. 

For me these messages came up repeatedly in the Q&A. They frequently provided answers that 

gave people what they needed (a focus on decisions geared towards long term value creation) 

and not necessarily what they wanted (reassurance that factories wouldn’t be closed, lay-offs 

wouldn’t happen, to not invest in 3G because it “feels” culturally different then other BRK 

investments). They repeatedly talked about the importance of doing the right thing by their 

shareholders for the long term: Wells Fargo incentive system and Wells Fargo CEO not acting 
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quick enough; labelling the non-expense treatment of deprecation (EBITDA) for what it is; CM: 

“We are trying to be a good example in the world. No one would be here at the meeting if we 

didn’t set a proper example and weren’t honest.” and WB: “The only excuse I won’t take is that 

everyone else is doing it-just like in stock compensation not being viewed as a cost.”   

They talked about the legacy of the firm as being one that teaches others. I loved Charlie 

reminding people that: “A life properly lived is just learn, learn, learn all the time.  It was a very 

good sign that Warren bought Apple. Either he’s gone crazy or he is learning. I prefer to think 

that he’s learning.”  They referenced how they learn a lot by asking questions, a lot of 

questions.  In a world where specialization is so highly valued (even high school students can 

specialize now!) it was refreshing to hear not just how much they read but how widely they read 

-reminding us again that idea generation has no boundaries and that being broadly 

knowledgeable and well informed is powerful in allowing you to draw inferences and 

connections that others may miss. They continually referenced knowing and playing to your 

strengths - understanding your circle of competence and not trying to invest in businesses 

that you don’t understand just because everyone else is doing so. Their investment in Apple 

makes sense when Warren framed it as a consumer products business versus a pure technology 

play - in terms of analyzing the moats around it.  While Charlie’s comment that “We are sort of 

like the Mellons - old fashioned folks who’ve done right, and Jeff Bezos is a distinct species” 

is likely very true.  What was refreshing was the reminder to look at technology companies and 

try to view them through the lens of consumer behaviour, thus the characterization of Apple as a 

consumer products firm.  I find myself wanting to spend more time thinking about this and 

understanding what it means/could mean from a Value Investing perspective. 

I can’t emphasize enough how fantastic I thought the experience was - not just in terms of the 

actual meetings - but especially getting to know the Fairbank team overall so much better. It 

meant a great deal to me and I truly value the experience of getting to know everyone so much 

better. Being able to participate in last weekend was an absolute privilege and I can safely say, 

even only 4 months into 2017 that it will be one of the highlights for me of 2017.  Thank you so 

very much. 

------------ 

Global Trade is a good thing. Global trade opens the global village, so to speak, enabling 

market efficiencies to naturally develop. Global trade, therefore, leads to greater productivity 

which is a positive that benefits the greater good. However, there is the “road kill” that is the 

innocent bystander, who is the domestic factory worker who was laid off, a 55-year old skilled 

or unskilled worker, who cannot find another job because there are none, or because no one 
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wants to re-train a 55-year old. That is the collateral damage. There needs to be policies in place 

to take care of those bystanders – there certainly are an adequate amount of resources, financial 

and otherwise, to do this. I believe that this is the way to go. Alternatively, setting up social 

policies that protect domestic jobs only serves to prevent natural market efficiencies from 

occurring. Global trade is a good thing from a capitalist’s viewpoint, but the benefiting 

capitalists need to share their spoils with the road kill.  Perhaps this is idealistic and much easier 

said than done, but a logical path forward in my mind. 

 

BRK views private equity as a direct competitor. I never viewed private equity funds in this 

way, but seeing as how acquisitive BRK has been, it makes a lot of sense. A seller of a business 

has only a few real options… a) sell to competitor; b) sell to a financial buyer (i.e. private 

equity); or c) sell to a company like Berkshire. If a seller is simply going for the highest 

valuation then selling to a competitor, who can realize synergies, or a financial buyer, who has a 

massive capital pool that they are mandated to deploy within a finite period, is the way to go. 

But if you are looking to preserve your company and/or protect your employees, these are not 

good options. If one sells to a competitor, that business will be absorbed and the redundant 

work force will be eliminated. If one sells to a private equity fund, they will be focused on 

“sprucing up” the business for resale in 3-7 years. I never thought of it in this light and don’t 

necessarily agree with all their views, but hearing WB speak about this does certainly simplify 

it. In fact, I believe that is a key to why they have been so successful. They have this ability to 

pull in a lot of complex information and distill it down to very simple concepts.  

----------- 

WB stated that an effective way to learn about business is to run a terrible business. He said a 

lot of useful lessons can be learned by solving the problems encountered on a day-to-day basis. 

Although he did not elaborate, he has regularly mentioned his own investing and business 

mistakes in his shareholder letters. One such example is the original BRK textile business, a 

struggling company in an industry that was in structural decline. Buffett pumped a lot of money 

into the company to try to turn it around, but the business was simply not competitive with 

rising global players. The business was a failure but it turned out to be a formative experience 

for him. Buffett has said that he is a better investor now because he is also involved in business 

operations. Related to the topic of learning, CM has said that the most important aspect of 

learning is to not unlearn the old tricks.  Putting these thoughts together, although passive 

investors are not directly involved in the operations of the businesses in their portfolios, it is 

still important to understand the dynamics of their operating environments and their most 

pressing challenges, and to compound those learnings over time. 

 

WB and CM have come a long way with their understanding of technology. They have 

progressed from openly articulating their disdain for it, expressly declaring that they won’t 

invest in it, to having some of their largest investments in tech companies such as IBM and 

Apple. This year WB said he considers Apple to be more representative of a consumer goods 
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company than a purely technology enterprise, which indicates he understands the factors 

underlying Apple’s market appeal. They seemed to express admiration for Amazon and Google, 

and surprisingly were also regretful for missing opportunities to invest in them early. They also 

made some very intelligent remarks about artificial intelligence (AI) and the direct and indirect 

effects on the economy because of the proliferation of AI. WB and CM are learning machines, 

so they may have become comfortable with technology by learning about it on their own. It is 

also possible that their lieutenants, Todd Combs and Ted Weschler, have been influential on 

this front and helped them with their understanding. 

---------------- 

One of WB’s first comments was that Berkshire operates in what he termed a “no called-strike 

business”. This means that they will not necessarily be penalized for missing “obviously good” 

investment opportunities. There will certainly be missed opportunities and foregone investment 

returns and WB referenced two big ones in Amazon and Google. To some, these investments 

appeared to be “slam dunk” opportunities however when the companies were small, they were 

operating in industries that were not well understood and their managers did not yet have 

proven track records. WB and CM stuck to their proven, disciplined approach and deliberately 

passed on two companies that delivered some of the strongest public equity investments returns 

in recent memory. The opportunity cost associated with missing these two ideas was 

unfortunate but they did not have a strike called against them. They have found other 

investment opportunities. BRK’s common stock return and growth in book value bears this out 

and have risen more than four times the return of the S&P 500 since January 1, 2000. It is true 

that WB and CM would have preferred to own Amazon and Google from early on but their 

track-record speaks for itself.  

 

It should be noted that the “no called-strike business” may also be applied to the message 

“sometimes the best deals are those that aren’t done”. This message identifies the significant 

wealth destruction that occurs when investors or managers spend too much (or any at all) on 

acquisitions that turn out poorly. The conclusion is that while the disciplined approach may not 

yield a perfect track-record, it is the best way to generate a strong, consistent one. We as 

investors with smaller portfolios than BRK should recognize that we are lucky not to have their 

restriction problem related to size and are in a relatively enviable position of having a wider net 

or opportunity set (or in WB’s terms, perhaps a longer bat) with which to invest in the public 

equity market. 
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3. Ontario Teacher’s Pension Plan Readings Re: Berkshire Hathaway and Warren Buffet 

 
Berkshire Hathaway & Warren Buffett Citations & Abstracts 
Title: Berkshire’s Blemishes: Lessons for Buffett’s Successors, Peers, and Policy 
Author: Lawrence A. Cunningham 

Source: George Washington University, SSRN 

Document Type: Paper ( July 2016) 

Internet: https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2807131 

Abstract: Berkshire Hathaway’s unique managerial model is lauded for its great value; this article highlights its costs. Most costs 
stem from the same features that yield such great value, which boil down, ironically, to Berkshire trying to be something it isn’t: it is 
a massive industrial conglomerate run as an old-fashioned investment partnership. An advisory board gives unchecked power to a 
single manager (Warren Buffett); Buffett makes huge capital allocations and pivotal executive hiring-and firing decisions with 
modest investigation and scant oversight; Berkshire’s autonomous and decentralized structure grants operating managers enormous 
discretion with limited second-guessing; its trust-based culture relies on a cultivated vision of integrity more than internal controls; 
and its thrifty anti-bureaucracy means no central departments, such as public relations or general counsel. Delineating the visible 
costs of Berkshire’s model confirms the desirability of tolerating many of them, given the value concurrently generated, but also 
reveals ways to improve the model — a few while Buffett is at the helm but mostly for successors. Current reform suggestions 
include hiring a full-time public relations professional at headquarters and more systematically developing senior executives; 
suggestions for future reform include enhanced subsidiary compliance resources and separating the identity and personal opinions 
of top executives from the corporation and its official policy. Besides helping Berkshire, the review and suggestions will help 
managers of other companies inspired by Buffett’s unique managerial model and policymakers who should study it. Implications for 
peers and policymakers include highlighting flexibility in corporate governance, the efficacy of the conglomerate form, and especially 
the value of strategies that produce long-term thinking among shareholders and managers alike. 

 

Title: Berkshire’s Disintermediation: Buffett’s New Managerial Model 

Author: Lawrence A. Cunningham 
Source: George Washington University, SSRN 

Document Type: Paper (2015) 

Internet: http://scholarship.law.gwu.edu/cgi/viewcontent.cgi?article=2374&context=faculty_publications 

Abstract: Berkshire Hathaway, among history’s largest and most successful corporations, shuns middlemen; its chairman, the 
legendary investor Warren Buffett, excoriates financial intermediaries. The acquisitive conglomerate rarely borrows money, retains 
brokers, or hires consultants. Its governance is lean, using an advisory board and bucking all forms of corporate bureaucracy. 
Berkshire’s shareholders also minimize the roles of intermediaries like stockbrokers and stock exchanges by trading little and holding 
for lengthy periods. By exploring Berkshire’s antipathy to intermediation, this article supports the view that public policy ought to 
make considerable room for companies to define their own internal business practices and that more companies ought to consider 
emulating aspects of Berkshire’s disintermediation. While Buffett’s legacy to date has been to lead two generations of value 
investors, Berkshire’s radically ingenious disintermediation has the potential to shape the next two generations of value managers, 
as argued in this paper and at greater length in the author’s recent book, Berkshire Beyond Buffett: The Enduring Value of Values. 

 

Title: Is Warren Buffett's Commentary on Accounting, Governance and Investing Practices Reflected in the Investment 
Decisions and Subsequent Influence of Berkshire Hathaway? 
Authors: Robert Bowen, Shivaram Rajgopal & Mohan Venkatachalam 
Source: Duke University, Columbia Business School, University of San Diego, SSRN 

Document Type: Paper (2014) 

Internet: http://aaapubs.org/doi/abs/10.2308/accr-50797?code=aaan-site 

Abstract: We examine (i) whether the business practices of Berkshire Hathaway investees are consistent with Warren Buffett’s 
public statements on what constitutes good accounting, governance and investing practices and (ii) whether these practices are 
associated with Berkshire’s initial “selection” or Buffett’s subsequent “influence.” Compared to control firms, we find that Berkshire 
investees are highly likely to follow Buffett’s investment philosophy, somewhat likely to follow his preferred accounting, disclosure 
and compensation policies, but unlikely to follow the board-related governance practices that we can measure. Second, we find 
some evidence that the business practices of future Berkshire investees are more aligned with Buffett’s beliefs in the pre-investment 
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period compared to control firms. Third, we find relatively modest evidence that investees improve a few of their business practices 
subsequent to Berkshire’s initial investment. However, overall, Buffett does not appear to be especially influential in the subsequent 
accounting, governance and investing decisions of Berkshire investees, likely because he has already taken into account the 
attributes he cares most about in the initial investment decision. 
 

Title: The Buffett Critique: Volatility and Long-Dated Options 

Authors: Nerraj Gupta, Mark Kurt & Reilly White 
Source: Journal of Economics and Finance 

Document Type: Paper (July 2016) 

Internet: https://link.springer.com/article/10.1007/s12197-015-9319-5 

Abstract: In his 2008 letter to shareholders, Warren Buffett, Chairman and CEO of Berkshire Hathaway, criticizes the ability of the Black Scholes 
model to accurately price long-dated options. Buffet discusses how the model leads to overpricing of put options with long maturities using 
examples of Berkshire’s investments in derivatives contracts. We confirm that traditional implied volatility estimates do indeed overstate long-term 
volatility. As an alternative, we propose a maturity matching technique for estimating long-term volatility using historical holding period returns. 
We focus on three large asset classes, large cap stocks, long-term bonds, and treasury bills, to demonstrate how volatility evolves over different 
holding periods. We apply this rolling-period 
Simulation method to estimate volatility for annual maturities ranging from 1 to 30 years within the Black Scholes model. This method generates 
superior long-dated option values, and effectively answers Buffett’s critique. This is of particular importance for firms with significant investment 
holdings, as the issuance and valuation of these derivatives can have a substantial effect on firm capital. 
 
 
Title: Transformation in Leadership, Part 1: A Development Study of Warren Buffett 
Author: Edward J. Kelly 
Source: Integral Leadership Review 

Document Type: Paper (March 2013)  

Internet: http://integralleadershipreview.com/8648-transformation-in-leadership-part-1-a-developmental-study-of-

warren-buffett-2/ 

Abstract: The paper is a summary of my developmental research on Warren Buffett. The study concludes that Warren Buffett has 
gone through seven transformations in leadership and that his character development is largely responsible for his success as a 
leader. 
Title: Warren Buffett’s Bet and Berkshire Hathaway’s Investment Skill 

Author: Marcelo Henriques-de-Brito 
Source: Ibmec-RJ Business School, SSRN 

Document Type: Paper (2015)  

Internet: https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2638838 
Abstract: By applying the concept of “information ratio” to data published in The 2014 Berkshire Hathaway's Annual Report, this 
work discuss with quantitative data and equations Warren Buffett's management strategy and financial accomplishment at 
Berkshire Hathaway. Furthermore, a combined analysis of two time series (information ratio and GDP growth in the United States) 
assesses if the GDP growth had an impact upon Berkshire's financial performance. Last but not least, this work argues that there is 
an underlying link between thoroughly investing and simply betting, shedding light on the difference between a ‘financial bet’ and a 
‘managerial wager’. 

 
 
 


